:\ﬁﬁﬁ? ‘_\ \‘_ El'?.]’]’@' \r ?ﬁﬁ\

JeTEA AT, YTEH ¥HE, 90 T8, THE YA (TMEH) GAT AT ATARE FTANTATCHS TEEATHT
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e Aer (Examination Scheme)
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O i 00 %0
T 7 die | : - 3 Huer
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THIhH faeauuTer® | R T9F X Q0 ¥F = R0
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00 %0 °udr
fgcira | Far T 9 : - 3
AT JHTATTHAF | ¥ TIT X R0 dF = 50
q9
R. fifrr =Rt : R T srwtat qUITE :- %O
forerar TS T JorTer
TEATTRIIT R0 SR IEAq (AT
EESEIn] 30 Hitge
LA
q. fafad aRiemrr wream ST AUl AT ST AT AUt T e 39 ghe |
2. vy ¥ fgfrr wer fafad e ggrsg e |
3. fafea wRieamEr difa I T AR a9rEee geied 97 /g 980 9 Er g9 |
¥, fIuav T qedeET gFAT USd TIHHT g3 AT gA=aT del 9T (Two or more parts of a single

'

«"

G

N

question) aT TIaT Y+ F=RId T35 a7 del feuiies (Short notes) dreT Afeh 3 |

fATIRT goTAT YA I/ fATaET I @USHT AN gETgy SORYdRe® gaa | qieaTdier
TUF @USH YYD IR A6 GUSH IJTARIIHTHT ACTqS, |

T qIGITHH AT AT T / FAorepT e S JfaUeT Suar g arahauT a3
FA, U, fow, fatras qur Sifdes oemer fbfq =1 3 Afedr ermfe (Feiad wuEr a1
g 95 EATSUHT AT 99 T FATIT HS) HTAA WhATs TG TESHHAT T o T8 |
TIH TR TEEATAE Grire TUHT JHHEARATS AT (FAr R0 TOET At TRIeag |
&R T i 3059 /90/39
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11
1.2
13
1.4
1.5
1.6

2.1
2.2
2.3
2.4
2.5
2.6

RIERER]

2

T 97 : AT T T AT AW
gus (F) — (40 %)
@ J¥T X90 HF T R T¥T X0 IF)

AT FiaET

Hifeteh &% T waed

Tt fAeeTd fagr=a, it qar aifae

FTATTART, STAIATIRT T =ATAAT AT

TSTRT FIFAT, ATLh ! TISHIS TAT T, JS T TITHA Teehl ATTHR
forirar I, A=REerl fad gxar=aru, Y&ar, ke U ArarHes
Y, J&9 ¥ M el ARaeawd T qaag

JESE AT

FTLITIAH] TR, FTHET T A4 Jqees

AXATITAT F9R, =0, aaead, o 9w, o e, Jedied ¥ qaeae
IR, Aqcd, FHE MAadr, FreAcHes FaeR T THeH

LTI AT YUt (MIS) ¥ =AT-==R g

qATE AT, AT AT, THY AL T A FaLATIA
[EEGIPINIEE

QraatF i : AT 9BRaT, FETEEE, ST T GeiE

Qrawies YT Afqesar, FcafTser ¥ st (Ethics, Integrity & Accountability in

Public Service)

4.1
4.2
4.3
4.4
4.5
4.6

5.1

qTesI e qATR! ATRON, faevar T smara arades (Values)

SAAAIIF ATqehal ¥ ATAR-AEdr, AT T T AR,

QT IARRNTcE, TaThaTed!, TRERTAT T TSR

ArASE Al [Fgres

TTEATAE HITH ITANTHT AfqF qeee

FavmreHs Figaar (Emotional intelligence): S@eRo T ATESIHe FATHT ITATNTAT

gug (@) — (L0H%)
Q@ T¥T X90 AF T R ¥ X0 IF)

W T, S0 (G T AT

ETESIgA R ad] FAEHE TgT SHATHE HET faiidg

5.1.1 i, FTSATCHeE TX=T, FTAE, e da=er T A
5.1.2 FHFAMR Ja=d9d, 0%5

5.1.3 FHHIH HIHTEA, R0%5

5.1.4 FHFIHATRl FHAT fafTaHTae, 085

5.1.5 FEIRl AMgE FMIA qdqT @RE faftgqrastr, 0%z

5.1.6 ¥R HO AT @IS AT FFaed] FRTE, 309
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5.1.7
5.18
5.19

RIERER]

FFIATR] FEIRTT FIMFH HIGIH, 008
FFIATH! TN AT 3050
FFIATHT A HLAMIA FAIH 91 {qebrg Hifd, 050

5.2 ST (erg ¥ FaeemaT

5.21

5.2.2

5.2.3
5.24
5.25
5.2.6

TATTHT FATTLT T Ab(eqeh Tl [hTd, IJATEH, Faaeor, M1 T SATIRET
AT ¥ FAAT

TITAHT AAGIT AMAHT SMGHEBT SFe%, SMGHB! qeard, faeeoor qo7
HAEITIA

ATt ATSTAT T T (IAGT grafedd)

STAtawd faere Hifd, 045

STAHTT UA, R0%% T AT HIHmEed, 040

fa=ra U, R0%R T faed fawmEer, o040

qEE FES

6.1 HHAl UA, R0%3

6.2 WTESIE @RE UA, J0%3 TIT ATASd @RS (MIAEI, 0%

6.3 wf¥e wrfaty qar fafaw Savaiocd U9, 00 qur ofdyw wrafaty quar fataw
IR [HaHTael, 2099

6.4 TIHT UA, 04 TIT ATIHRY FIATAAT, 0%R

6.5 HT AMFlg HX UA, 04 qIT HeI AWdlg HT [FHTaA, 043

6.6 @I IITET UA, 09y

6.7 WTEASTH (Aol FIHETT TAT AT U, J09Y

6.8 &% qur faxia Fear gEawdy U, 093

6.9 faeeft avm=r o wfata g&qr=a=er Uq, R0%%

6.10 FTHT (=TT TAT LTI UH, R0%¥
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11
1.2
13

14

1.5
1.6
1.7
1.8
1.9

BIEREX
fed o= : Jar g
gug (F) — (X0 A9

@ TIT X90 FF T R YA X0 FF)

AT T AET A TSI

TS AR, Teh(d, TBR T FSATCHSE [ahT

ATE AT AT TR, AATH T A Jgrdes

AT FATIH AALATIAFT [fae Tefess: 91, gAle, MAfh, Teedmae, qiad, FEareEd

AT, ogal, qdd giadl, aiq (Ge™ T Jah™

eI deRe® (Management Tools)

1.4.1 ST q97 Fazad_ 9gadr (Organization and Management (O&M) Survey)

1.4.2 =1 fagewor (Job Analysis): 1 faa=r (Job Description), & fafitee faaror
(Job Specification)

1.4.3 @& FAHA (Job Evaluation), 1 dfte®zor/ddigseer (Job Enrichment),
Frifaegaree (Job Enlargement)

=TI e (Management Audit)

e FETATSI T AW AL

aftade SEeaTad qg1 fqare Fara

T qAT TRRIAT T GIe®

FI FHEA HIIEUS, FATHTEA HATRA, IAARRT ATSTAT I HE FETEAHT AT

i JOTTed

1.10 eI FMSAR! ATHA T HeATeh JoTe
1.11 fq9g @9, FEeHTNTaHa® Sa<drad, qRadd aawdrad
1.12 TATET a9, e G AT T JATTE! Al FA&TT

2.1
2.2

2.3
2.4

2.5

2.6

2.7
2.8

THIfd® =qaeama+ (Strategic Management)

Tl SFaEaTITeH Yehid T & (Nature and Scope)

TurHifqe g, gftasion, Igear T Afaes (Strategic intent, vision, objectives and
policies)

U ATSTAT T HATAATHT GRAT

AT JAT =9I 0Hide e T Strength Weakness, Opportunity, Threat
(SWOT) fargerer

TUHITAe [eeluIeT TN ITa9T ¥ giataes (Tools and techniques for strategic
analysis)

fora gfsearmr =T wfata, Mo e @it amEres STeues  (Quantitative
tools for decision making)

AT fag=ror gurer (Organizational control system)

UER ST ¥ F¥U) I[UER aaraq gtataes (Quality management and TQM
techniques)
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qSTHH

2

gUE @) - (X0 A9
@ T¥F X90 IF T I T X0 ¥F)

3. faopres smamEE
3.1 fa@rg®r Aauren, g9 fafgy 987 ¥ A9AaH SURTHER
3.2 WA faeE, qumEell fFeE, aqiaa faere ¥ e e
3.3 ATATERY, SAEE, AR ¥ a9iEads
3.4 SUTAHT ASATEG [T T AT AT ATSIAT
3.5 ERd [aTae dqaRT, TAary IRadd, [FeaeaTdiedor ¥ THEE
3.6 GrEwAE At Arherr (PPP) ¥ fafya &= (Blending Finance)

4, qEAHE fo@ FaEEHT
4.1 QrEadE faaq AT (sl A, @9 q97 H)

4.2 OATTHT FS(E AT, HTATETA, ATTHA AT HedAh

4.3 FESHS [ ITRETaE ¥ AREEnT

4.4  FUTAHT AEAAE FEATHT (o< G IRATATRT FaG=AT T FAAES

4.5 wifgw qar fa<ir @fq

4.6 FOTAAT SRFTH FETAAT T SR AR

4.7 Tava oo, CRTATen faTa S q9T v agveid Tan el qednT TS, S qar
foirar Tegmeser annfde faeraeT T=ATTHr JRTarH

4.8 FITAHT GSI ISR [ThTEHH, TAAA AT T AGTAT TGRT TNTETH

4.9 TIATTART Y, WRTESET ATRES, AITAH! [IaraT HRER Jorre, fdrs a9
EEEIETEY

(SN

5. S/ i sgae ¥ e e

5.1  ATATSTAT/ IS SHae: THET 9T FAEe

5.2 ARANHT FATEIA, dTTHT AT TR

5.3 URATSHT FEEATIAHT A=RMAEd SMGH, SAMGH qie=, Feeroor qoar AT

5.4 fadir favewurer fatae® (Methods of financial analysis): - Benefit Cost Ratio, Net
Present Value, Payback Period, Minimum Attractive Rate of Return, EIRR
(Economic internal rate of return) and FIRR (Financial internal rate of return) and
their application
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