:\ﬁﬁﬁ? ‘_\ \‘_ El'?.]’]’@' \r ?ﬁﬁ\

TS 44T, fad FHE, 90 T8, YHE Javad (faw) gar 91 AT JaarnTdarcie qeiaie!

RIERER]

2

TEAFH ATSAATATS (HFATTERET g5 =RUAT (T TR &

qw =R o~ fafad alrer qUITg - R00
fadfa =Rw = (@) TfaeR U - R0
(@) s=ardr quTE -~ 30

~

g8 AT (Examination Scheme)

q. yow =) : fated aem quiTy :- 00
CE] fererar quitg | STNE T TRy T AT X AT W
fersramTe -
THIhH faeamuTeRE | R T9T X 90 ¥F = R0
ST Jaree g9
ERE ‘ 00 ¥0 HuaT
7 e | fersraTa - ;
AT JHTATTHAF | ¥ TT X R0 dF = 50
LRkl
fersramTa -
THIhH faeamuTe® | R T9T X 90 ¥F = R0
N LRkl
00 %0 °udr
fgcira | Far T q : - 3
AT JHTATTHAF | ¥ T X R0 ¥F = 50
LRkl
R. fgefE =0T AR < =it quiTy - o0
forerar TS T JorTer
EESIEaL! R0 TR TEIAART
EEIn 30 Hifgs
LA !
q. foafad TRremmerT Weas aTT AT AT ST AEr AUl T S 39 ghe |
2. vy ¥ fgfrr wer fafad e gErsg e |
3. faftea e |Qifae IeaEer ¥ ageR a9Eed gEed 97 /fauaer GEr 9 an &9 |
¥, fauav T qedeET gFAT USd TIHHT 33 AT gA=T Jel 9T (Two or more parts of a single

'

"

G

N

question) aT TIeT Y+ A=RId Tx a7 del feuiie® (Short notes) dred b 3 |

fATIRT YoTAT YA I/ fATaET I @USHT AN gETgy SORYade® gaa | qieaTdier
TU® GUSH YYD ITR A6l GUSH IJTARIIHBTHT ACTqS, |

T qIGIHH ATSTAT A el T / et Fauaae T S Af@uaT STuar 94 argashaeT 93w
FA, U, fow, fafraw qur Sifdes olemer fbfq =1 3 Afedr ermfe (Feiad wuEr a1
T TS ESTEUST a7 99 T FMIA E) FIAA WHATs I TEHAA TH THH T4 |
TIH TR TS Gre AUHT JHHEARATS AT (FAr R0 TOEHT AFfad TRIEag |
aTedHH Fgkd fAfd : R059/90/9

Page 1 of 5




: \ﬁﬁﬁ_p ‘_\ \‘_ (__ra_]_%_ \r ?ﬁﬁ\
TS 44T, fad FHE, 90 T8, YHE Javad (faw) gar 91 AT JaarnTdarcie qeiaie!
RIEVE R

2

JIH 97 : AT T I AT AW
gug (F) — (X0 A9
@ J¥T X90 HF T R T¥T X0 IF)

AITAH G

1.1 Tifde® g T FaA

1.2 Irsas e fagra, Fifq qar st

1.3  EIIcTeR!, AGEATIRT T ~ATTITIAHT

1.4 TR AT, ARG TIShie AT Y, F& T T Tehl ATdAHR
1.5 foxirg HEEdr, dAeRaveRl fad e&dr=Rul, THdT, diEl Ud ATHes

1.6 I° YT T T qehl dvaRarad ¥ GHay

SIEEIRCACEIILE ]

2.1 FISIIAH IR, FHT T A4 I

2.2 AT F9R, (Aa=Aw, 9=, (Ao utRan, S A, Aeied T gueraer
2.3 ISR, qqcE, FHE Tfqeiiedr, WISATcHS FaeR T THEHd

2.4  EEIH AT gurel (MIS) ¥ gEAr-d59R gidig

2.5 TAE AL, AT HTEATIH, 0T AL T I FaLdIT
2.6 faeg amEd

QraatF i : AT 9BRaT, FETEEE, ST T GeiE

Qqraive JaTAT Afqear, geafTser ¥ sarwfear (Ethics, Integrity & Accountability in
Public Service)

4.1 |rESIAE FATH AFROM, [F99ar T AR drades (Values)

4.2 =mEETaed Afdedr T AER-SEdT, HEEE G T ATAeE,

4.3 FrEaiaeE IARNIE, TAThGEdT, TRERTAT ¥ Jar=ER

4.4 HESAE STAAH GRS

A5 QrENAME BTH ITANHT AfdH Heew

4.6 "awmcH® Fgaar (Emotional intelligence): SIFdROT T ATESIAE FaTAT ITATRTAT

greg (@) — (10 %)
Q@ T¥T X90 AF T R ¥ X0 IF)

W T, S0 (G T AT
5.1 BTEgediaeiadl SritaHE qo1 SHATHE HFIAT [dHdS
5.1.1 i, FTSATCHeE T=T, FTAe, famae da=er T A
5.1.2 &HHAIER Ja=I9T, 0%
5.1.3 & HIHEel, R0%s
5.1.4 FHFIHATRl FHAT fafTaHTae, 085
5.1.5 TRl AMgE FMHA q4qT @RE faftgyqrastr, 0%z

Page 2 of 5



:\ﬁﬁﬁ? ‘_\ \‘_ (—l’?.]’]’@' \r ?ﬁﬁ\

TS 44T, fad FHE, 90 T8, YHE Javad (faw) gar 91 AT JaarnTdarcie qeiaie!

5.1.6
5.1.7
5.18
5.1.9

RIERER]

FEIAH] /I TAT @IS AT FEe] Frafare, 209
FEIAH] FEIRTT G NG, R09%

FETAIR] AT AT 2050

FEIAH] AT FTI AT q97 faeh |ifd, 050

5.2 Tl [qerd T Famad

5.2.1

5.2.2

5.2.3
5.24
5.2.5
5.2.6

TATAHT TATTT T Ab[q Folehl [qebTd, IodTad, faaeor, T ¥ SATRE
AEAT T FAAT

AAAHT STATId AT SGHET &8%, SaHebl e, [qeaaa qoar
EELIRE]

ATaTere FToTAT T Tl (I grafead)

STetaa faera ifd, 04s

AT UH, R0%¥% T AAHd [FFATIA, 2040

forsga UA, R0%R T fqga HawmEe, 040

qHg FrTee

6.1 HHI UF, 0%3

6.2 WTESE @RT UA, 053 TIT AT @R HaAEsr, 0¥

6.3 oMY wEfEtg qar fafag IO<eracd UA, 0% qar Afded HraEy qar b
IR fHarHTaed, 2099

6.4 IHT UA, 04 TIAT ATIHRY FIATAAT, 04R

6.5 He AMAFlg HT UA, 043 qUT HA AIIg F [HIHTEA!, 043

6.6 <@ T UA, 08y

6.7 TEANTH (ol FTHETT TAT TN UA, J09Y

6.8 & T faxia Fegm gEAT T, 093

6.9 faxefl v qar gfaty exar=aRer U9, R0%%

6.10 FTEA (F=TAT AT FILATIH) T, 0%%

Page 3 of 5



:\ﬁﬁﬁ? ‘_\ \‘_ El'?.]’]’@' \r ?ﬁﬁ\

TS 44T, fad FHE, 90 T8, YHE Javad (faw) gar 91 AT JaarnTdarcie qeiaie!

RIERER]

2

e o= Yar TR
gUE (F) — (40 N9
Q@ T X90 FF T R TH X0 %)

Accounting /Financial Reporting Framework

11
1.2
13

14
1.5
1.6
1.7
1.8
1.9
1.10

Accounting : concept, importance and scope

Generally accepted accounting principles

Preparation of financial statements with special reference to analysis of a balance
sheet and measurement of business income, inventory valuation and depreciation,
financial statement analysis, fund flow analysis, the statement of cash flows
General purpose financial reporting vs. special purpose financial reporting
Government vs. commercial accounting and financial reporting

Nepal Financial Reporting Standards (NFRS)

Nepal Accounting Standards (NAS) and Equivalents IFRS

Implementation of NFRS

NFRS for SMEs, NFRS for MEs and NFRS for NPOs

Financial Reporting Framework for Public Sector; Nepal Public Sector Accounting
Standards (NPSAS)

1.11 Analysis & Interpretation of NFRS Compliant Financial Statements

2. Audit Practices in Nepal

2.1
2.2
2.3
2.4
2.5
2.6
2.7
2.8

3.1
3.2
3.3
3.4
3.5
3.6
3.7

Corporate governance and financial accountability system in Nepal
Auditing of public enterprises in Nepal

Risk based auditing approach and it use in Nepal

Internal control system

Concept of management audit and performance audit

Nepal Standards on Auditing (NSA)

Code of ethics of professional accountants

Audit Act, 2075

Cost and Management Accounting

Cost concept and decision making

Inventory valuation

Marginal costing

Capital budgeting technique and project selection

Budget and budgetary control

Cost - volume- profit analysis

Management accounting : concept, need, importance and scope

Page 4 of 5



:\ﬁﬁﬁ? ‘_\ \‘_ El'?.]’]’@' \r ?ﬁﬁ\

TS 44T, fad FHE, 90 T8, YHE Javad (faw) gar 91 AT JaarnTdarcie qeiaie!

RIERER]

2

gre (@) — (10 o)
(@ I3 X900 AF T R T X0 HJ)

4. Project Management and Financing

4.1

4.2
4.3

4.4

4.5

4.6

4.7

4.8
4.9

Project planning and scheduling: process and importance of project scheduling,
project scheduling techniques - program evaluation and review technique (PERT)
and critical path method (CPM), Bar Chart/ Gantt Chart, Work Breakdown
Structure (WBS)

Project implementation: project organization, resource allocation and mobilization
Project monitoring, control and evaluation: supervision and monitoring, project
control (time, cost and quality), S-curve, earned value analysis, quality assurance
(QA), total quality management (TQM)

Risk management: nature and types of risk, identification, analysis and mitigation
of risk

Tools and techniques of project appraisal for project financing

Principles and practices of consortium financing

Contemporary legal, economic, social, and ethical issues in the project investment
and financing

Trends, opportunities and challenges of foreign investments

Foreign aid, mobilization and management

4.10 Financing infrastructure development: traditional government funding (internal

resources plus development partner’s assistance), government and multi-lateral
investment agencies

5. Financial Management

5.1
5.2

5.3

5.4

5.5
5.6
5.7

5.8
5.9

Finance function: nature, scope and objectives of financial management

Financial planning and control, inventory expenses and evaluation, working capital
management, capital structure and cost of capital

Financial analysis: methods of financial analysis such as benefit cost ratio, break-
even analysis, NPV (Net Present Value), ROI (Return on Investment), Return on
Equity (ROE), Payback Period, BOQ

Ratio analysis: liquidity ratios, profitability ratios, activity ratios, leverage ratios,
productivity ratios, loan recovery ratios, debt- equity ratios

Capital budgeting, financial statements analysis and cost management

Investment management and portfolio management

Shareholder value creation: dividend policy, corporate financial policy and
strategy, management of corporate distress and restructuring strategy

Capital and money markets in Nepal: institutions and instruments

Insurance market, employee provident fund, citizen investment trust, social
security fund: current status, opportunities and challenges

5.10 Global financial market system : structure and trends
5.11 Corporate planning, strategic management & corporate social responsibility
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